Social Justice Council

August 12, 2009 monthly meeting

Minutes 



Present: Lynn and Bill Alsmeyer-Johnson, Celia Barnett, Gavin Conway, Lisa Gillispie, Sue and Howard Lamb, Georgia Pourchot, Al Robbert, Dick Schaffer.
1. Key Fall events, PR and mobilization: 
a. Social Justice movie series:
i. Second Fridays, starting in September, Hollin Hall Fireplace Room
ii. Schedule: September, Rage on the Airwaves [Moderator: Ken Pilkenton]; October, Poisoned Waters [Moderator: Bill Alsmeyer-Johnson]; November, For the Bible Tells Me So [Moderator: Celia Barnett]; December, The Visitor [Moderator: Georgia Pourchot]; January, Abstinence Comes to Albuquerque [Moderator: Lynn Alsmeyer-Johnson].
iii. PR: Flyers on bulletin board, and in the community. Responsibility: Lynne Kennedy. Article in Windmill, with blurbs for each movie. Responsibility: Georgia Pourchot
iv. Set-up: outstanding Work Order to Norman. Responsibility: Georgia Pourchot
v. Refreshments: Responsibility up to each moderator.
b. Sponsoring Wednesday Fellowship:
i. Wednesday Fellowships return on the first Wednesday of the month, starting in October.
ii. Several formats will be offered, to experiment and see what the congregation prefers.
iii. Programs will be offered the opportunity to take ownership of one Wednesday during the year.
iv. October Fellowship will be sponsored by Green Sanctuary. “Green” dishes will be prepared; attendees will be offered the choice of a cooking class after 7:30, and learn how to make the dishes they liked.
v. Proceeds of Fellowship [after covering cost to individual food preparers] go to Katie Tyson Fund in October.

vi. If SJC wants to take ownership of a Fellowship, they can choose to buy the food as we have done in the past. Proceeds go to responsible program, or a designated fund of program choice.
c. VIC-HOP:
i. Route 1 Task Force is gearing for the December-March season to feed the homeless, Thursday nights, at Rising Hope.
ii. Sign-up sheet is already on the bulletin board, and on the website, under Route 1 page.
iii. Please consider preparing a dinner, breakfast bags, or spending the night at the shelter. Night volunteers are particularly in demand.
d. Social justice Fall services: 
i. UUSC: Dan Cohen, with Rev. Kate and Meagan Henry are doing a service relevant to UUSC in November, the Sunday before Thanksgiving.
ii. VOICE/VIC-HOP: Route 1 is considering a service to gear participation in VIC-HOP, and raise awareness about VOICE, an interfaith organization with increasing presence in the community, and in local and state politics. Service probably to be held in October.
1. Consider inviting a representative from UU Church of Arlington who is deeply involved and committed to VOICE, to come present information to SJC. Responsibility: Helen Lounsbury and Georgia Pourchot

2. Welcoming Congregation update:
a. Celia Barnett agreed to research and hold conversations with congregants, and other UU church representatives on what MVUC could be doing next to become more visibly and intentionally welcoming of gay, lesbian, bisexual and transgender [GLBT] visitors and members.

b. She held conversations with members of MVUC, consulted Welcoming Congregation II, and resources from other UU churches, and faith communities. Her report follows at the end of the minutes.
c. A discussion was held about where Welcoming Congregation fits, program-wise. SJC agreed that it belongs both in social justice and Membership. Recommendation to have Welcoming Congregation under SJC, with liaison to Membership and New Member Committee.
d. The recommendation to have a Welcoming Congregation Committee was followed by a discussion of the need to have heterosexual and GLBT members on the committee. The mission should be to put into practice the principles of a Welcoming Congregation.

e. Agreement to put in a call in the Windmill, and invite whoever wants to be part of such committee to contact SJC. Responsibility: Georgia Pourchot

3. Albert Schweitzer concert: 
a. Proposal to organize a concert, Words of Albert Schweitzer and the Music of Bach, a multimedia musical dramatization to honor the 60th anniversary of Schweitzer's only visit to the US. The Tennessee Players have a template for this concert, which costs $300. 

b. Information about this concert at this link http://www.tennesseeplayers.org/sbproduction.html 
c. Agreement: To approach potential people to be part of the production, before we purchase package. Approach an organ musician to play Bach. Organize event in January, when there is little going on at MVUC. Bring back to SJC at September monthly meeting, for further discussion. Responsibility: Georgia Pourchot
4. UUSJ institutional membership and budget decision:
a. Al Robbert reported that UUSJ made a decision to no longer ask member congregations for annual dues, but to ask member congregations to adopt a fundraising target equivalent to a fair share. For MVUC, the fair share would be around $1,500 per year. 
b. Given that ‘dues’ are no longer required, Al and the Finance Committee took the $350 dues allocated in the past to UUSJ off the operating budget.
c. SJC feels that UUSJ needs continued support, the question is how, given their new fundraising strategy.
d. At the May SJC meeting, SJC agreed that institutional dues to organizations that MVUC is a member of should be included in operating budget. Since UUSJ no longer requires ‘dues,’ there is ambivalence on how to raise the funds to support UUSJ. Some people feel the entire fair share should come out of operating budget, some feel it should be covered with a special collection. The question remains: if the special collection does not cover the ‘fair share’ amount, how should MVUC handle the remaining money? In the past, individual member donations covered [and/or exceeded] the amount due to UUSJ. This funding model is, however, not a sustainable strategy.
e. June special collection to support UUSJ raised $956, well short of the target.
f. Agreement: To continue talking about and with UUSJ about their fund-raising strategy, and how sustainable that is.
5. Partner Church update:

a. Summer trip to Romania went very well, Lisa Gillispie, Meagan Henry and Al McComber participated from MVUC.

b. Meagan is interested to organize an intergenerational trip in the summer of 2010.
c. Upcoming brunches: August 30, November 29, and December 27, after service, in Hollin Hall.

6. Youth Involvement:
a. Gavin will take this information to YRUU and seek ways to get them involved.

7. Just Journey, program on inter-racial issues:
a. Bill Alsmeyer-Johnson proposed to invite two representatives from All Souls to come and talk about this program.
b. Recommendation that when we hold a service on diversity, or on other social justice issues, to allow a portion of the service, or after-service for interaction among congregation members on the given topic. Sue Lamb offered to facilitate such interaction. A brown bag after service will allow people to exchange views on what they heard; most of the time, there is barely any interaction after the service at coffee hour, due to space and acoustics issues [Commons is noisy and small].
8. Budget Information:

a. As of August 15, we have the following funds: $722 in the Disaster Relief Fund. $994 in SJC fund from previous years, plus $300 allocated in operating budget this year; total $1,294.
b. Special collections this summer: $956 for UUSJ, $1,000 for Open Door Housing Fund, and $907 for Beacon House. Checks have been sent out. 
Welcoming Congregation Report, Celia Barnett

Welcoming Congregation Information Gathering
This information was gathered from The Welcoming Congregation Handbook, published by the Unitarian Universalist Association, my observations of several other UU church services including All Souls DC,  UUCA Arlington, All Souls NYC, and Church of the River , Memphis Tennessee, my observations of  other  UU church websites, and my conversations with four  members of this congregation who have specific interests in LGBT issues. This information  was not presented to a group or  agreed upon by a group. 

The Welcoming Congregation Handbook states, “It is especially important that bisexual, gay, lesbian, an/or transgender members of the congregation not be expected to provide all of the energy and leadership required by this program....A congregation that is interested in becoming more welcoming of bisexual, gay, lesbian, and/or transgender persons will need to take the time to involve as many people as is possible in the decision-making process. The more listening, consultation, dialogue, and consensus that occur at the beginning between professional staff, trustees, boards, committees, and members of the congregation, the more likely the program is to succeed once the congregation as a whole is invited to participate.”

First suggestion - form a formal Welcoming Congregation Committee

I. Communicate our Welcoming Congregation status more obviously with present methods of communication.

Suggestion included: Stating that we are a welcoming congregation at the beginning of each service, have a more prominent signs that state what a welcoming congregation is, have the definition of Welcoming Congregation on the home page of the website, have a bulletin board kept current by the  Welcoming Congregation Committee that addresses items of interest or concern. 


II. Communicate our Welcoming Congregation status in new areas.

Suggestions included: display fliers at GLBT events, advertising in The Blade that we are a welcoming congregation. 

III. Provide more opportunities for members to share thoughts and feelings on GLBT issues.

Suggestions include: have a few discussion questions that are addressed by each of the major committees sometime during a calendar year-see Workshops One and Two in the handbook.
IV. Provide programs and events that address issues and help broaden understanding of GLBT issues.

Suggestions included: movies, speakers, workshops as described in the Welcoming Congregation Handbook II especially something like Workshops 1, 2, and 14.


V. Address the impact of inclusive language in formal communications and in informal conversations.

Suggestions include: create and share inclusive language guidelines for newsletter, church bulletin, and oral announcements,  include information on the website about same sex marriage rituals being welcome at MVUC, have some sort of congregation education about inclusive language (an example that I heard recently at a MVUC church dinner...a heterosexual  male when meeting a male newcomer asked, “ Are you married?”)
VI. Continue to support social and/or political changes that support equality.

Suggestions include: Keep information and contact person's name on a Welcoming Committee bulletin board as well as on Social Justice communications.

